Discover brilliance...
Experience significance!

Change happens best from the inside out!

INTRODUCTION

Do your employees know their values and do they live significant lives or do they
exist without purpose in mind? Do you experience difficulty with attitudes of staff in
general or certain members of staff? Do you experience challenges with
substance abuse and attendance in your workplace? The answer ...

The Bright Star Program is an accredited training provider (Services Seta) that
facilitates personal and leadership development.

The Bright Star Program consists of 2 SAQA Unit Standards. The delegates’
competence is assessed by a registered assessor where after a Services SETA
Certificate (12 credits) will be issued.

e

The Program assists you in developing skills to live “It was good and | have

a balanced and significant life. a better idea how to
strategise. | realise that

planning is of the

VISION

| |
| |
| |
I |
| |
| |
| |
| |
| .
| utmost importance. If :
. | |
We want to come alongside people of all walks | you plan and become |
| |
| |
| |
| |
| |
| |
I |
| |
| |
| |

of life to facilitate growth and insight to empower £ B (O (T0EE, 17

. . .l can lead by example

each person to live with significance. _

and motivate people and
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VALUES

The Bright Star Program values are...

Compassion: for all people attending the Bright Star Program.

Excellence: in the way the Program is presented, our relationships and
negotiations.

Integrity: in all negotiations, presentations and relationships.

Fun: our aim is to have fun before, during and after the Program.
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